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Coldwater Band Office

2249 Quilchena Avenue, Merritt BC
Phone: (250)-378-6174

Fax: (250) 378-5351

Toll Free: 1-877-378-6174

Coldwater Administration Office
#301-230 Street Coldwater Reserve
Phone: (250) -378-6174

Fax: (250)-378--6153

MISSION STATEMENT

To enhance and sustain our quality of life through wellness and culture and to utilize and
preserve all our resources for now and future generations.




Coldwater Indian Band

PO Box 4600, Merritt, B.C., V1K 1B8

2249 Quilchena Avenue, Merritt, BC #301-230th Street Coldwater Reserve
Phone: (250) 378-6174 Phone: (250) 378-6174
Fax: (250) 378-5351 Fax: (250) 378-6153
Band Administrator, Public Works, Lands Wills & Chief and Council (Executive Assistant), Finance, Social
Estates, Housing, Economic Development Development, Education

Back to School
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Coldwater Reserve
Startup allowance
will be available Please pick up application

On reserve or Down at the Coldwater Band Office

MISSION STATEMENT
To enhance and sustain our quality of life through wellness and culture, and to utilize and
preserve all our resources for now and future generations




Coldwater Indian Band
General Band Meeting & Coldwater Community BBQ

Fire Hall (Coldwater Members only)

August 17, 2022 at 6:00 p.m.

e Bring your own plates, utensils, chairs, bug spray and of course your appetite
e This is a potluck style BBQ with Coldwater Band providing the meat, buns,
water.
We are looking for volunteer cooks for this event

Call Dale at 250-378-6174 or email daugust@coldwaterband.org to let her know you
can help and also what dish you are bringing

Agenda Paper copies available
for all topics

1. Opening Prayer

2. Presentations
a. Western Indigenous Pipeline Group — Michael Lebourdais

i. Request for Coldwater Indian Band to join the group

b. Nicola Native Lodge — Daana Magi
i. Update

c. First Nations Health Authority — Rae-Anne Sasakamoose
i. First Nations Health Survey

d. First Nations Drinking Water Class Action — Kevin Hille
i. Coldwater Indian Band to Opt-in?

3. General Band Meeting Minutes
a. March 17, 2022
b. April 21, 2022

4. Chief and Council Updates We are still following COVID
. . Protocols. More than 3
Jackie Aljam people, you are required to
Shawn Bc?b wear masks. Sanitize after
Leah COHIHS yourselves and if you are
Veronica Jameson not feeling well to stay
Cheryl Rule-Bob home.

Carol Smith
Michael Smithers
Harry Spahan
Chief T. Lee Spahan
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Coldwater Indian Band

PO Box 4600, Merritt, B.C., V1K 1B8

2249 Quilchena Avenue, Merritt, BC #301-230th Street Coldwater Reserve
Phone: (250) 378-6174 Phone: (250) 378-6174
Fax:  (250)378-5351 Fax: (250) 378-6153

Band Administrator, Public Works, Lands Wills & Chief and Council (Executive Assistant), Finance, Social
Estates, Housing, Economic Development Development, Education

COLDWATER VOLUNTEER FIRE DEPARTMENT IS STILL LOOKING
FOR NEW RECRUITS. THE COLDWATER INDIAN BAND REQUIRES A
MINIMUM OF 12 VOLUNTEERS TO REMAIN OPERATIONAL AND TO
ASSIST WITH THE FIRE INSURANCE RATES.

PLEASE CONTACT RON ALJAM TO SIGN UP AT 250-378-6174 OR
EMAILL. HIM AT ron@coldwaterband.org. HE HAS ALL THE
PAPERWORK FOR INSURANCE PURPOSES. THERE WILL BE SOME
TIME SCHEDULED FOR THE VOLUNTEERS TO LEARN HOW TO USE
AND OPERATE BOTH FIRE TRUCKS. THERE WILL ALSO BE
SCHEDULED TIME EITHER IN HOUSE OR AT A FIRE TRAINING
CENTRE TO LEARN THE INS AND OUTS OF STRUCTURAL FIRE
FIGHTING.

THE COLDWATER INDIAN BAND IS LOOKING FOR VOLUNTEERS
TO FILL SOME OF THE EOC ROLES WITHIN OUR EMERGENCY PLAN.

EOC OPERATIONS - MAIN AND BACKUP VACANT
EOC LOGISTICS - MAIN VACANT
EOC LIASON OFFICER - VACANT

IF YOU ARE INTERESTED IN VOLUNTEERING OR TAKING ON ONE
OF THE LISTED POSITIONS, PLEASE CONTACT LAURA ANTOINE -
BAND ADMINISTRATOR AND YOU WILL BE INVITED TO THE NEXT
EMERGENCY PLANNING MEETING. ATTACHED IS A BASIC EOC
ROLE & RESPONSIBILITY DESCRIPTION FOR POSITIONS.

MISSION STATEMENT
To enhance and sustain our quality of life through wellness and culture, and to utilize and
preserve all our resources for now and future generations




5.5 Basic EOC Roles & Responsibilities

Management (EOC Director)

o Notify EMBC when EOC is activated via 1-800-663-3456

a Determine if you have the capacity or human resources required to manage the incident, if not
request supporting agency or contractor EOC support.

o Identify and request additional resources via EMBC as soon as possible, if critical members of your
emergency team are unavailable request an Emergency Response Team to support your
emergency operations.

o Conduct an assessment of what has happened, what resources are available, any impacts to the
communication system, power, water and other critical infrastructure.

Operations

o Support EOC Director in defining working area, establishing control perimeter and assist police
securing the scene if requested.

Planning

o Assess Impacts.
o Create priority based plans ensuring BCEMS Response Goals are addressed.

o Prepare to support long-term recovery
Logistics

Communications

Transportation

Food for EOC

Prepare to support long-term recovery

0o 0o O O

Finance / Administration

o Track and keep accurate records of expenditures
o Submit records to EMBC for reimbursement

Page 42




August 2022

Well fishing season is upon us, if you need some now better figure out how to get down the
Fraser River as soon as possible. Seen many postings of catches already, canning, stewning
looking like healthy fish too. Buddy up with your neighbors to share gas costs and bring plenty
of coolers and ice as the weather is going to be warm.

The community BBQ has been posted bring your appetite.

Coldwater Indian Band needs to organize an Economic Development Committee to discuss the
present and future needs of the Coldwater community. If your interested in participating in
planning sessions please contact me by email or dropping a note off at our offices, should
include your contact phone number and if you have a current email. Also be dedicated to
attend meetings by zoom or face to face on set times.

Prepare for huckleberry picking soon if it is not happening already, people are getting some in
Cherryville already, | hope we get a lot, bring an elder out just to be outdoor and hope there

are no misquotes.

| see the Health Centre is getting built and not a band member working there, so sad. We also
get contacted from contractors to submit names of members that want to work but never do
they get a call, | wonder why is that? That’s their efforts to involve the band membership or is
it band members only work short weeks, | am seeing this with our work crew they take time
off because they slept in, am too tired. The parents or guardians are not strict enough to push
to be on time, get out of bed and take a lunch you cannot be home for a 1-hour lunch break. |
ask what kind of workers are we (parents) training the children to be.

Due to funding flow the fencing projects are on hold at the wood lot and the much needed
fencing along the reserve boundaries. It sounds like the band will be responsible for the
fencing that was lost to the November 2021 floods. This needs to be repaired as soon as
possible as September n October the cattle will be returning to the reserve for the winter
months. If land owners are needing the fencing replaced please contact me at the band office.
Kris Oppenheim is the lands person for Coldwater Band could mark out the fencing and
measure lengths to get a budget together and | would like our own members can build the
fences.

Harold Aljam, Economic Development Coordinator
Coldwater Indian Band



COLDWATER INDIAN BAND HOUSING

DUPLEX IS ALMOST READY FOR RENT

One-Bedroom Units

For more Information Contact:

Donald Kraus
250.378.6174
dkraus@coldwaterband.org

Deadline : 15-August-2022
Applications available at the town
office
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Government
of Canada
Services

to you.

COLDWATER BAND MEMBERS
Representatives from Service Canada will
be at the Coldwater Band Hall to provide
an information session and assist with
questions and completing applications for
0ld Age Security (OAS) and Guaranteed
Income Supplement (GIS).

Coldwater Community Hall
August 9th, 2022

Presentation - 11am

Application assistance - 1pm

*If you need a SN, please bring: your birth certiicate,
certificate of incian Status and any other forms of
federal or provincial identification you may have.

Join us to find out

more apbout...

Old Age Security
Guaranteed Income Supplement
Allowance & Allowance for Survivor

What benefits and credits are
available?

How and when to apply for
benefits?




A/HN CCw -. QP") WA "

Government
of Cflnada Join us to find out
SEYVICES more about...

t( “%/7([ ] e Employment Insurance

e Social Insurance Numbers

COLDWATER BAND MEMBERS
Representatives from Service Canada will e Programs and Services for Youth
be at the Coldwater Band Hall to provide

an information session and answer e What benefits and credits are

questions about Employment Insurance, available?
Social Insurance Numbers and programs
. e How and when to apply for
and services for youth.
benefits?

Friday, Aug 19t 2022 xR \f’\’&,
10am - 12pm (_‘C’r(_ b /\ﬁ(/{_’

B\Qﬁﬁ; Cﬁ“

Representatives will move to the < @

Coldwater Band Office at 1pm to process \J&J[ ‘n’

Social Insurance Number Applications %’}8”(9 ,-)L-/ {\Af’fd’
SIN application processing - 1pm ‘O %

“If you need a SIN. please bring: your birth certficate,
certificate of Indian Status and any other forms of
federal or provincial identification you may have.
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ENGAGING
STORY TELLERS

LOCATION:

708-170th St

Coldwater peserve, BC
Sign up pefore AUg 17th 12pM
contact Vval Cotlins

2 250 378 6174
Ext #108
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CITXW NLAKA'PAMUX ASSEMBLY

Coldwater Indian Band:

nie?kepmxcin
Storytelling

Join us IN-PERSON @ Coldwater Band Hall
for an community-based event where we can all
gather, play NLX Bingo, enjoy local food, and
hear stories from our own people!

Aug.16 4 mxcin bingo

5- 7 catered dinner
4-7PM g.30-7: Storytelling

All ages welcome. Please let Coldwater Indian Band or Citxw Nlaka'pamux
Assembly know ahead of time so we can ensure there's enough food and
space for you and your family. If you cannot make it, the online Zoom
session will still be available for ALL Nlaka'pamux members.
Preference will be given to a Coldwater resident for Storytelling.
Aspects of Storytelling include Creation Stories, Grandmother Tales, Personal
Anecdotes that reflect culture, Traditional Songs, and Traditional Prayers.

English / nle?kepmxcin with:
Storytellers / Knowledge Keepers from the Nation

For more information please contact the CNA at
250-378- 1864 or language@cna-trust ca




WILDFIRE EVACUATION

CHECKLIST

LEAVE QUICKLY IF YOU HAVE TIME

GO BAG

Flashlight/headlamp

Local map

Water and snacks
important documents
Emergency blanket
Emergency cash

Portable radio and batteries
Sturdy shoes and socks
Whistle

Change of clothing

Wallet and cell phone (add at
the last minute)

CHECK ON OTHERS

» Tell neighbors to evacuate and
which way to g0

¢ Ask if they have a plan to get
out safely

 Offer help for those who need
it

« Take your pets with you

MEETING SPOT

EMERGENCY CONTACT

EMERGENCY CONTACT #

PREPARE
YOUR HOME

o Shutall inside doors

¢ Ralse shades and remove
curtains

« Turnoninside lights

¢ Shut off alr conditioning

¢ Close/seal ground and attic
vents

s Move furniture away from walls

« Move outdcor items away from
home

« Put a ladder at the corner of
your house for firefighters

GRAB EXTRA ITEMS

» Wear heavy shoes and cottan
clothing

« Computers, electronics, and
chargers

» Medlcations, prescriptions, and
medical devices

» Family treasures and photo

albums
¢ Pet carriers/leashes, vaccination

records, and pet food

FIND/SHARE INFO

RECEIVE ALERTS

e Sign up for Humboldt Alert at
www.humboldtgov.org/alerts

» Tune into your local radio station
for updates

» Check www.humbaldtsheriff.org
for updates

« Change your cutgalng voicemail
so callers know you are ok

« Update your satus on soclal
media

» Register with Red Cross Safe &
well

6 Ps OF EVACUATION

1.People

2.Pets
3.Prescriptions
4.Papers
5.Personal Needs
6.Priceless ltems

IF SOMEONE IS TRAPPED

AND CAN'T ESCAPE
CALL 9-1-1




~ ENBRIDGE

Groundwater Well Monitoring Posting

Westcoast Energy Inc., an Enbridge company, is seeking Groundwater Monitors to support a
Groundwater Monitoring Program. The Program is to supplement existing well infrastructure by
installing groundwater monitoring wells, or vapour monitoring points, where shallow groundwater is not
present, to facilitate monitoring at facilities across the Westcoast system.

Successful candidates will be provided training and will join Enbridge’s environmental team for 2-3 days
of training and 12 days of well monitoring activities.

Description
The ideal candidate would have the following attributes:
e Aninterest in the environmental industry with a potential to go into post secondary training or a
career in the environmental industry.
e Eager to learn and work in a team atmosphere.
e Enjoys working outdoors.

Training will consist of, but is not limited to, the following:

e Health, safety, security, and environment (HSSE) training prior to joining the team in the field:
o Enbridge 2022 Contractor Orientation;
o Standard first aid and CPR C;
o WHMIS;
o H2S Alive (or equivalent); and
o Construction Safety Training System (CSTS) and/or Petroleum Safety Training (PST).

e On-site HSSE requirements:
o Facility-specific orientation;
o Daily safety paperwork (tailgate meeting, JSEA, Enbridge safe work permit, etc.);
o Safety check-ins.

e Groundwater sampling:
o Calibration and use of field equipment (Oakton, interface tape);
o Purging and purge water management;
o Groundwater sample collection (correct bottle and preservative requirement, duplicate

requirements, proper labelling, sample management, and chain-of-custody completion);

o Collection of field notes (measurements, daily work log, photographs); and
o Cross-contamination prevention.

Facility Locations

Region Location Facilities

North Fort Nelson to Chetwynd CS1 Taylor, CS1A Gordondale, CSN4 Cypress, CSN5
Mackie Creek, CS16 Sunset Creek

Central 1 Chetwynd to Prince George CS2B Azouzetta, CS4A Summit Lake

Central 2 Prince George to Lone Butte CS4B Hixon, CS5 Australian, CS6A 150 Mile House,
CS68B Lone Butte

South Lone Butte to Huntington CS8A Kingsvale

For more information or to apply send resumes to Rikki Beaudet at Rikki.Beaudet1@Enbridge.com by
Friday August 12, 2022.




Trans Mountain Technician Trainee Program

Trans Mountain is excited to announce the Technician Trainee Program.

Our Technician Trainee Program has been designed to help you obtain the
necessary skills for our Technician roles and does not require any direct job-
related experience.

The Technician Trainee Program will provide individuals with the opportunity to
be hired and trained by Trans Mountain in a full-time permanent operational
role at our Burnaby & Westridge Terminal locations.

Trans Mountain's goal is to fill up to five Operator Technician Trainee roles and one Emergency
Response Technician Trainee role with members from local, rieighboring and impacted Indigenous
communities by November 2022. Trans Mountain will work with your community's local
Employment Coordinators to initiate these recruitments.

Operator Technician:'Supports operation of the pipeline system, including petroleum liquid
transfers to and from marine vessels. Carries out inspection, local operation, and routine
maintenance of facility equipment.

Emergency Response .Tg_ch_nicja‘lr_a_:_' Ensures a high level of planning and readiness to deal with all
emergencies at our facilities. Ensures ongoing safe work practices are being followed at job sites.
Works with internal and external emergency responders during emergency response situations.

Duties also include day-to-day operational and maintenance responsibilities.

CONTACT us: ' n @TransMtn u youtube.com/transmtn m
Trans Mountain

DA talent@transmountain.com {fa  FO Box 81018
-

2% 1.866.514.6700 Burnaby. BC VSH 380
TRANSMOUNTAIN

L. transmountain.com




Trans Mountain is looking for individuals for the Technician Trainee
Program with the following attributes:

Positive attitude Shows initiative p) Desireto learn

Demonstrated ) Some computer
teamwork = literacy

A safety mindset

If you would like further information on this Technician Trainee Program
or if you are interested in this exciting opportunity, please send your
inquiries to: talent@transmountain.com

To submit your application, please go to:
https://careers.transmountain.com/go/View-All-Jobs/8656147/

==

In keeping with Trans Mountain’s commitment to maximize benefits for communities, priority will be given to qualified candidates from
Indigenous, local and regional communities along or impacted by the Trans Mountain existing, and/or expansion, pipeline corridor.

In Alberta, the existing pipeline system spans the traditional territories of Treaty 6, 7 and 8, and the Métis Nation of Alberta (Zone 4).

in British Columbia, the pipelines cross the traditional territories of numerous First Nations that are affiliated with the Secwepemc, Dakelh
(Carrier), Nlaka'pamux, Syilx/Okanagan, Interior and Coast Salish, Sté:lo, as well as the Métis.

Trans Mountain also operates through 15 First Nation Reserves located within the region spanning the BC interior through Fraser Valley.




@ TRANSMOUNTAIN

Operator Technician Trainee

In keeping with Trans Mountain’s commitment to maximize benefits for communities, priority will be
given to qualified candidates from Indigenous, local and regional communities along orimpacted by the
Trans Mountain existing, and/or expansion, pipeline corridor.

Position Summary

The Operator Technician Trainee will learn skills to perform inspections, local operations, and carryout
routine maintenance of facility equipment and equipment systems according to approved company
operating procedures and standards, including the safe transfer of liquid petroleum to and from marine
vessels. The Trainee will be guided by experienced Operator Technicians in safe work practices and
encouraged to understand the company safety culture. Through the course of the training period, the
candidate shall develop leadership skills and behaviour and learn how procedures and protocols are
developed and implemented. Specific skill development will be provided on-the-job to support learnings

of the role related to both technical and interpersonal abilities.

Qualifications/Experience
e High School Diploma preferred and some computer literacy.
e No direct work-related experience required; as a Trainee you will be provided with on-the-job
training which will include, but not limited to, completing assigned courses, attending workshops,
attending/participating in meetings, job shadowing senior staff, etc.

Key Responsibilities/Accountabilites

e Understand and comply with applicable company policies and procedures.

s Assist staff in the operation of pumps, valves, pipeline pigging systems, and other facility
equipment in consultation with the Control Centre Operator (CCO).

e Observe the inspection of equipment and equipment systems, including routine maintenance;
preparing equipment for maintenance activities as required.

e Participate in activities related to ensuring petroleum product quality and measurement analysis,
storage tank gauging, and oil sample collection.

e Learn all relevant emergency planning and readiness processes and procedures and attend
exercises guided by Emergency Response Technicians.

e Observe and support facility inspections, completion of permits to work, and job hazard analysis.

e Learn and develop an understanding of graphic and other information contained in supervisory
control and data acquisition system (SCADA) displays, piping and instrument drawings (P&ID), and
valve numbering diagraphs, and undertake analysis of data and information.

e Obtain and maintain job qualifications by successfully completing all assigned training following
established protocols.

e Upon completion of training, be able to provide input related to Trans Mountain operational
documentation including job plans, operating manuals, and drawings.

CONTACT Us: W Ei eTransMtn 3 youtube.com/transmtn (in]

Trans Mountain
24 talent@transmountain.com ﬂg PO Box 81018 i I i

& 1866.514.6700 Burnaby, BC VSH 380 mANSMOUNTAI N

[ transmountain.com



@ TRANSMOUNTAIN

We Build Careers and Pipelines That Last
Our story is about determination, resourcefulness, and resilience. It’s about charting our own course,

finding innovative solutions to challenging problems and doing the right thing. It was true when Trans
Mountain became a company in 1951 and it’s just as true today. We welcome new members to our team
that embrace the qualities in our story, that thrive on the new path and directions we take. Our culture
is one of care and taking our responsibilities seriously. If you would like to contribute to our culture, then

join our journey.

A Rewarding Opportunity. We offer:

e A competitive compensation program.
= Flexible benefits package.
e A pension and a savings plan.

In keeping with Trans Mountain’s commitment to maximize benefits for communities, priority will be
given to qualified candidates from Indigenous, local and regional communities along or impacted by the
Trans Mountain existing, and/or expansion, pipeline corridor.

In Alberta, the existing pipeline system spans the traditiona! territories of Treaty 6, 7 and 8, and the Métis
Nation of Alberta (Zone 4).

In British Columbia, the pipelines cross the traditional territories of numerous First Nations that are
affiliated with the Secwepemc, Dakelh (Carrier), Nlaka'pamux, Syilx/Okanagan, Interior and Coast Salish,
Sté:lo, as well as the Métis.

Trans Mountain also operates through 15 First Nation Reserves located within the region spanning the BC
interior through Fraser Valley.

Our Commitment to Diversity and Inclusion
Trans Mountain is committed to supporting diversity and individual differences. The diverse viewpoints

and cultural knowledge that our employees bring to work enrich our organization’s collective cultural
understanding, which is reflected in the work we do every day. Trans Mountain welcomes new team
members from traditionally underrepresented groups, including women, Indigenous Peoples, members
of visible minorities and persons with disabilities.

If you would like further information on this Technician Trainee Program of if you are interested in
this exciting opportunity, please send your inquiries to: talent@transmountain.com

CONTACT US: W B3} emansMtn 3 youtube.com/transmtn [in]

Trans Mountain
24 talent@transmountain.com In 20 Box 81018 m
-

& 1866.514.6700 3urnaby, 8C VSH 380 :
[J transmountain.com TRANSMOUNTAIN



| @ TRANSMOUNTAIN

Trans Mountain Technician Trainee Program
Frequently Asked Questions for Prospective Candidates

What roles are you recruiting for?
Trans Mountain is looking to recruit up to six (6) Trainees. Five (5) will be Operator Technician Trainees

and one (1) will be an Emergency Response Technician Trainee.

What is the pay range for the roles?
The rate for a Trainee role is $37.72 per hour. Trans Mountain offers opportunities for progression as

individuals gain more experience and changes to rates will be commensurate

What are the hours of work?
The Trainee position is required to work an average of 38.6 hours per week. However, this role is part of

a shift schedule with up to 5 consecutive days of rotating 12-hour work shifts with appropriate shift
change break of up to 5 days.

| do not have any work experience, should I still apply?
Yes, no direct job-related experience is required. Itis preferred that a candidate has a high school diploma

(or equivalent) and same computer literacy.

As a Trainee you will join the Trans Mountain team and be provided with on-the-job training which will
include, but not limited to, completing courses, attending workshops, attending/participating in meetings,
job shadowing senior staff, etc.

When will training for the job be offered?
Training will be offered as part of the Trainee’s hire starting on their first day. The training program will
take between 8 to 12 months; however the target is 9 months to complete training.

What happens once | have successfully completed the training?
Upon successful completion, the Trainee will enter the company’s roster as a junior level Technician.

What happens if | have not successfully completed the training in the time frame allowed?

Each candidate shall be provided with sufficient encouragement and support to successfully complete the
training program. However, should a candidate be found in deliberate non-compliance of company
palicies and procedures, fail to complete the training program, or fail to develop the skills and attributes
required for this role, further considerations will be contemplated.

Do | need any specific type of equipment or tools for the role(s)?
No, all equipment, tools, and resources required to do the job will be provided by Trans Mountain.

CONTACT US: W Ei aTransMtn B youtube.com/transmtn in]
Trans Mountain
4 ralent@transmountain.cam Q PO Box 81018

& 1866.5146700 Burnaby, BC YSH 380
TRANSMOUNTAIN

[] transmountain.com



@x TRANSMOUNTAIN

Is a driver’s license required?

Adriver’s license is required for the role. However, if you do not have a driver’s license at this time Trans
Mountain may sponsor you for driver training to be completed no later than the completion of training or
within 9 months from your start date.

I do not have a high school diploma, will | be considered for the role?
A high school diploma is preferred however, if you have an equivalent level of experience, or currently
working towards a high school diploma, you are welcome to apply.

Where are the roles located?

The Operator Technician and Emergency Response Trainee roles are located in Burnaby, British Columbia.
Successful candidates are required to live within one hour of the Burnaby/Westridge Terminal in order to
ensure the candidates assured current and future availability for normal operations and in case of an

emergency.

Is relocation support available?

Relocation support may be available provided it meets the eligibility requirements as per the Trans
Mountain Relocation Policy. A move must be at least more than 40 kilometers away from the work site
to be eligible, it must occur within six months from the start date, and the employee must remain in the
location for a minimum of three years. At the Company’s discretion, relocation support may include
payment for the moving of physical good and an allowance to cover additional relocation costs, which
could include short term accommodations.

Is a living out allowance provided for this role?
No, permanent full-time employees of Trans Mountain are not eligible for living out allowances.

How are applicants being selected for the role(s)?

An applicant is required to submit their resume via: https://careers.transmountain.com/go/View-All-
Jobs/8656147/ or email to: talent@transmountain.com. Candidates will then be short-listed based on
baseline skills and abilities identified. The short-listed candidates will undergo an interview (virtual or in-
person) which will focus on traits, such as demonstration of a positive attitude, ability to show initiative,
a desire to learn, a safety mindset, and strong teamwork and work ethic. To ensure candidates are
prepared, the interview questions will be provided in advance to candidates who have been selected for
an interview. Upon successful completion of the interview, the preferred candidates will be selected and
pre-employment checks, including professional references and drug and alcohol testing.

If you have any other questions related to these opportunities, please contact:
talent@transmountain.com for more information.

CONTACT Us: W E] atransmtn &3 youtube.com/transmtn in]

Trans Mountain
24 ralent@transmountain.com Ih PO Box 81018
-

& 18665146700 Burnaby. BC V5H 380 TRANSMOUNTA[N

[J transmountain.com



@ TRANSMOUNTAIN

Emergency Response Technician Trainee

In keeping with Trans Mountain’s commitment to maximize benefits for communities, priority will be
given to qualified candidates from Indigenous, local and regional communities along orimpacted by the
Trans Mountain existing, and/or expansion, pipeline corridor.

Position Summary

The Emergency Response Technician Trainee will learn skills and techniques to support the Company’s
emergency planning and readiness efforts, including response in cases of petroleum related fires and
pollution, and coordination with other first responders. The Trainee will be guided by experienced
Emergency Response Technicians in safe work practices and encouraged to understand the company
safety culture. Through the course of the training period, the candidate shall develop leadership skills and
behaviour and learn how procedures and protocols are developed and implemented. Duties will also
include day to day operational and maintenance responsibilities. Specific skill development will be
provided on-the-job to support learnings of the role related to both technical and interpersonal abilities.

Qualifications/Experience
e High School Diploma preferred and some computer literacy.
e No direct work-related experience required; as a Trainee you will be provided with on-the-job
training which will include, but not limited to, completing assigned courses, attending workshops,
attending/participating in meetings, job shadowing senior staff, etc.

Key Responsibilities/Accountabilites

e Understand and comply with applicable company policies and procedures.

e Learn the appropriate procedures and protocals to ensure they are ready for deployment in the
event of an emergency. This extends to readiness as tested by emergency exercises, maintenance
{and records of maintenance) as well as facilitating operation of various emergency response
equipment, including tank fire suppression equipment.

s In the event of an emergency, the Trainee will support the Emergency Response Technicians in
the onsite deployment of response protocols.

e Through training, develop knowledge and expertise on response systems in order to provide input
into training, emergency response and Environment Health and Safety on fire systems, confined
space training, and rescue training.

e Support the Emergency Response Technicians in the coordination of emergency response
exercises.

e Assist technical groups as needed for maintenance engineering inspection (MEI), pipeline
maintenance (PLM), and operations.

o Alongside Emergency Response Technicians perform storage tank and facility inspections.

e Observe, in order to develop skills, in the management of environmental impacts in and around
the terminals and the facility operating equipment, including weather related impacts. The
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Trainee shall participate in vegetation and grounds management such as snow removal, grass
cutting and removal of danger trees.

o Support the Company’s Community Awareness Emergency Response (CAER) outreach program
to local communities by participation in presentations and workshops with community first
responders and volunteers to convey information about safe terminal operations and emergency
response and readiness plans and procedures.

We Build Careers and Pipelines That Last
Our story is about determination, resourcefulness, and resilience. It's about charting our own course,

finding innovative solutions to challenging problems and doing the right thing. It was true when Trans
Mountain became a company in 1951 and it’s just as true today. We welcome new members to our team
that embrace the qualities in our story, that thrive on the new path and directions we take. Our culture
is one of care and taking our responsibilities seriously. If you would like to contribute to our culture, then
join our journey.

A Rewarding Opportunity. We offer:

e A competitive compensation program.
» Flexible benefits package.
» A pension and a savings plan.

In keeping with Trans Mountain’s commitment to maximize benefits for communities, priority will be
given to qualified candidates from Indigenous, local and regional communities along or impacted by the
Trans Mountain existing, and/or expansion, pipeline corridor.

In Alberta, the existing pipeline system spans the traditional territories of Treaty 6, 7 and 8, and the Métis
Nation of Alberta (Zone 4).

In British Columbia, the pipelines cross the traditional territories of numerous First Nations that are
affiliated with the Secwepemc, Dakelh (Carrier), Nlaka'pamux, Syilx/Okanagan, Interior and Coast Salish,
Sta:lo, as well as the Métis.

Trans Mountain also operates through 15 First Nation Reserves located within the region spanning the BC
interior through Fraser Valley.

Our Commitment to Diversity and Inclusion
Trans Mountain is committed to supporting diversity and individual differences. The diverse viewpoints

and cultural knowledge that our employees bring to work enrich our organization’s collective cultural
understanding, which is reflected in the work we do every day. Trans Mountain welcomes new team
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members from traditionally underrepresented groups, including women, Indigenous Peoples, members
of visible minorities and persons with disabilities.

If you would like further information on this Technician Trainee Program of if you are interested in
this exciting opportunity, please send your inquiries to: talent@transmountain.com
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1 AM KRISTOPHER OPPENHEIM. 1 AM THE LANDS, WILLS, & ESTATES
ADMINISTRATOR FOR THE COLDWATER INDIAN BAND.

IF ANYONE IS LOOKING TO DO THEIR WILLS. 1 CAN GIVE YOU &
TEMPLATE OR YQU CAN COME IN AND FILL ONE OUT. IT IS
BETTER TO HAVE ONE THEN NOT TQ HAVE ONE. THIS WILL HELP
YOU SAY WHO GETS WHAT AND HAPPENS AFTER YOUR GONE. IF
YOU HAVE ANY QUESTIONS, YOU CAN GET A HOLD OF ME AT
THE COLDWATER BAND OFFICE IN TOWN.

Call Band Office at (250) 378 - 6174

WHEN YOU HAVE EVERYTHING IN
ORDER, YOU HAVE THE SAY ON WHAT
HAPPENS TO YOUR ASSETS. NO ONE

ELSE CAN TAKE YOUR POSSESSIONS!




